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Purpose

| To obtain information on the state of continuing education of male nurses
and suggestions for future directions, their experience with continuing
education was investigated.

Methods

Data were collected from male nurses employed at hospitals through
semi-structured interviews. The data were analyzed through qualitative
induction using the concept of nursing based on their actions and

experiences.

Results .

Male nurses (n=12) who satisfied the research criteria and from whom
informed consent was obtained were interviewed. A total of 136 items were
extracted from the interviews of the subjects. From these 136 items, 12 core
categories (concepts), 34 categories and 60 subcategories were created. The
12 core concepts were as follows: 1. Learning passively in response to the
opportunities provided, 2. Ambivalence about career direction as a result of
the constraints imposed by expansion of activities, 3. Study and
career-oriented options motivated by a desire to improve professional skills,
4. Awareness of the significance of, and proactive learning to acquire,
practical skills, 5. Acquisition of confidence through study and actual
nursing practice, and difficulties encountered due to lack of learning, 6.
Acquisition of fundamental knowledge through learning activities, 7.
Learning activities resulting from camaraderie among male nurses in a |
profession in which women predominate, 8. Learning activities affected by
the presence or absence of role models, 9. Motivation for learning based on
the traditional gender role, growth expectations for male nurses, and
behavioral control, 10. Limitations and expectations as a result of being
male, 11. Uses and perceptions of the characteristics of men and women, and
12. Good balance between learning and family activities.

Discussion

The experiénces of male nurses helped them to improve their abilities and
deepen their understanding, which also appeared helped to promote their
career development. It could be inferred, through the development of self




sufficiency, that male nurses had a conscious desire to improve their
expertise and to learn throughout life. In addition, differences in experience
were observed according to the role of the nurse. It was considered that they
had positive attitudes toward their given roles, taking responsibility to study
independently as proféssionals and develop a foundation for continuing
education. The work experience and studying of male nurses was reflected in
the nursing care they provided. This was presumed to indicate their
recognition of the importance of studying and the high effect of acquisition of
a solid foundation for habitual study. In addition, male nurses had the
experience of being a minority among nurses. They promoted learning
activities through solidarity. Mutual support among persons who shared the
same position and goals was an important factor in the creation of
opportunities to continue learning. Thus, to create an environment in which
it is easy for male nurses to work, the presence of male nurses who have
experienced the same situation is important. In addition, in view of the
environment surrounding the male nurses, they had a strong sense of their
gender role as males. To fully utilize the capabilities of male nurses, we need
to continue to support their activities and emphasize their merits. In
addition, male nurses need to be financially independent, and have to
achieve a balance between work and home.

In conclusion, to facilitate the continuing education and professional
betterment of male nurses, we should provide them with the opportunity to
form mutual support groups that will enhance their working environment
and professional abilities.
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